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To:: The Honorable Chair and Members of the Unified Personnel Board 
 
From:   Beverly Waldron, Director of Human Resources (interim) 
 
Date: December 3, 2015 
 
Subject: Revision to the Delegated Authority to the Human Resources Director 
 
I. Recommendation 
 
It is recommended that the members of the Unified Personnel Board adopt the revisions to the Resolution of 
Delegated Authority delegating specific responsibilities to the Human Resources Director. 
 
II. Discussion 

 
Two revisions to the Resolution of Delegated Authority to the Human Resources Director are 
recommended based on changes to the Personnel Rules: 

• The first change is to remove the delegated authority for initial appointment of Classified Service 
employees above the third quartile. In the old rule, initial hire of Classified Service employees 
above the third quartile required the approval of the Unified Personnel Board. The new rule 
allows initial hire at any point within the range for Classified Service employees based on the 
recommendation and approval of the Appointing Authority in consultation with the Human 
Resources Director. 

• The second change is delegating authority for designation of skills set for eligibility for Market 
Driven Skills Sets supplemental pay to the Human Resources Director. Market Driven Skill Sets 
was not part of the prior rules. The new rules provided that the Board has required by rule all 
skill sets approved for or removed from eligibility for Market Driven Skills Set supplemental pay 
be approved by vote of the Board. 
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