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In-Network Benefit 2017 Health Plans 
Health Savings Account (HSA) Point  of Service (POS) 

Preventive Medical $0 $0 

Primary Care Physician/Urgent Care 20% after deductible $25 copay 

Specialist 20% after deductible $35 copay 

Virtual Doctor Visit 20% after deductible $15 copay 

Emergency Room 20% after deductible $250 copay 

Non-Preventive Medical 20% after deductible 20% after deductible 

Rx Generic (up to 30 days) 20% after deductible $15 copay 

Rx Preferred Brand (up to 30 days) 20% after deductible 20% coinsurance 
min: $30, max: $60 

Rx Non-Preferred Brand   
(up to 30 days) 

20% after deductible 40% coinsurance 
min: $45, max: $90 

Rx (up to 90 days) 20% after deductible Same coinsurance,  
2x copay, min and max 

 Employee 
Only 

Employee 
Plus 1 

Employee 
Plus 2  

or More 

Employee 
Only 

Employee  
Plus 1  

or More 

Annual Deductible 
 

$1,300  
 

$2,600 
(pooled deductible  

for all family members on 
the plan) 

$600 
 

$1,200 
(two individual 
deductibles of 

$600 each) 

County Contribution   -  $400 - $1,200 - $1,200 - $ 0 - $ 0 

Difference Between  
Annual Deductible and  
County Contribution 

     $900  $1,400  $1,400 $600 $1,200 

Out of Pocket Maximum  
(Medical and Rx included)  

$3,000 
 

$4,000 $6,000 $2,600 $5,200 

Biweekly Premiums (Same for HSA and POS Health Plans) 
Coverage 2017 Increase from 2016 
Employee only $8.36 $ .62 
Employee and Spouse/Domestic Partner $107.69 $7.98 
Employee and Child(ren) $91.64 $6.79 
Family $181.29 $13.43 
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