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AGENDA ITEM #4
January 13, 2015

4, REPORTS RECEIVED FOR FILING:
a. Division of Inspector General, Clerk of the Circuit Court and Comptrolier, Report
No. 2014-37 dated December 4, 2014 — Follow-Up Audit of Pinellas County’s
Compliance with the Family Medical Leave Act (FMLA).

b. Palm Harbor Special Fire Control and Rescue District Annual Financial Report
for the Fiscal Year ended September 30, 2013.

c. Dock Fee Report for the month of November 2014,






Ken Burke, CPA

CLERK OF THE CIRCUIT COURT AND COMPTROLLE
PINELLAS COUNTY, FLORIDA

Division of Inspector General
510 Bay Avenue

Clearwater FL 33756

Telephone: (72  184-8371

Clerk of the County Court Fax (72 164-8386
o e on Fraud Hotline: (727) 45FRAUD (453-7283)
Clerk and Accountant of the Board of County Commissioners Cleri’s website: www.mypinellascleri.org
Custodian of County Funds

County Auditor

December 4, 2014

The Honorable Chairman and Members of the Board of County Commissioners

We have conducted a Follow-Up Audit of Pinellas County’s Compliance with the Fami
Medical Leave Act (FMLA). The objectives of our r¢ ew were to determine th
implementa n status of our previous recommendations.

Of the 3re mmendations contained in e audit report, we determined that 3 have bee
implemente The status of each recommendation is presented in this follow-up review.

We appreci e the cooperation shown by the staff of Human Resources during the cours
of this review.
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Inspector General/Chief Audit Executive
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Ken Burke, CPA*
Clerk of the ircuit Court and Comptroller

Ex Officio County Auditor
“‘Regulated by the State of Florida
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Introduction 4
Status o \ction Plan 5
Status o0 ¢ 'mmendations B

1. H man lesources Has Not Established Adequate Processes To 8
N.-nitor And Report Compliance With FMLA Leave Requirements.

2. T :Limited FMLA Historical Employee | Was Not Adequi“ To 10
Perfo 1 Compliance Testing For The 2011 And 2012 Two Year
Time Period.







































Status of Recommandatinna

B. Consider outsourcing the FMLA process to a con ictor. The Tax Collector Office is
u 1g a contractor (Standard Insurance Comp 1 to administrate their FAN A
process. The reporting capability of the Standard application would meet many of
the Clerk and BCC oversight reporting needs.

Status:

A & B. In lemented. Standard assumes compliance ftivities under the contract »at
previously were the direct responsibility of County mai >ment. Human Resources IR)
Management stated reporting is available to HR staff to capture results for the full United
Personal System, indi lual Appointing Authorities, and depariments witt 1 an Appointing
Authority.

Audit Services, Division of Ingpector General
Clerk : the Circuit Court and Comptroller
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